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PUBLISHED IN PART II SECTION 3 SUB-SECTION (i) IN  EXTRAORDINARY ISSUE OF THE GAZETTE OF INDIA.

GOVERNMENT OF INDIA/BHARAT SARKAR

MINISTRY OF SURFACE TRANSPORT/JAL BHUTAL 

PARIVAHAN MANTRALAYA

PORTS WING/PATTAN PAKSHA

****

New Delhi, the 23rd August, 1993.

NOTIFICATION
G.S.R.568(E).  In exercise of the powers conferred by sub-section (i) of Section 124 read with sub-section (i) of Section 132 of the Major Port Trusts Act, 1963 (38 of 1963) the Central Government hereby approves the Madras Port Trust Employees’ (Reimbursement of Tuition Fees) Regulations, 1993 made by the Board of Trustees for the Port of Madras and set out in the Schedule annexed to this Notification.

2.
The said regulations shall come into force on the date of publication of this notification in the official Gazette.









Sd/-

(ASHOKE JOSHI)

Joint Secretary to the Government of India.


[F.No.PR-12012/6/93-PE.I]

MADRAS  PORT TRUST

MADRAS PORT TRUST EMPLOYEES’(REIMBURSEMENT OF TUITION FEES) REGULATIONS



In exercise of the powers conferred under Section 28 of the Major Port Trust Act, 1963 (38 of 1963), the Madras Port Trust Board hereby makes the following Regulations, in replacement of the existing scheme on Reimbursement of Tuition Fees in respect of the children of employees of the Trust.

1.
Short Title :



These Regulations may be called the Madras Port Trust Employees’(Reimbursement of Tuition Fees) Regulations

2.
Object:



Tuition fees payable and actually paid by the Trust’s Employees in respect of their children shall be reimbursed at the rates prescribed in these Regulations.

3.
Eligibility

i)
All employees including Classes I & II Officers of the Trust borne on the Schedule of the Employees of the Port Trust Board irrespective of pay limit are eligible for the reimbursement of tuition fees in respect of their children.


ii)
Employees on deputation with the Trust will be eligible for the concession under these Regulations for the duration of their deputation,  provided they are otherwise eligible and necessary provisions to this effect are made in the terms and conditions of their deputation.  For the month in which they join the Trust and that in which they leave, the concession will be admissible only if the service under the Trust is not less than 15 days.


iii)
Where both husband and wife are in the Trust’s service, the assistance will be admissible in respect of one of them only.


iv)
If a Trust’s employee’s wife or husband is employed outside the Trust and is entitled to the facility of reimbursement of fees in respect of her/his children from that employer, the Trust’s employee or his/her spouse may claim reimbursement from either of the organisations.


v)
The concession will be admissible to an employee who is on duty, under suspension or on leave but will not be admissible to the children of retired, deceased or discharged or dismissed or medically invalidated employees.  However if an employee dies or ceases to be in Trust’s service during the middle of an academic year, the allowance will be admissible till the end of that academic year in which the event takes place.

4.
Definition :



In these regulations, unless the context otherwise requires –


(a)
‘Board’ , ‘Chairman’, ‘Deputy Chairman’ and ‘Head of Department’ shall have the same meaning assigned to them in Major Port Trusts Act, 1963 respectively.


(b)
‘Child’ means a child of an employee of the Board and includes step child and an adopted child who is wholly dependent on the employee.

(c) ‘Employee’ means an employee of the Board.

(d)
‘Tuition Fee’ means tuition fee payable and actually paid and includes -

(i) Science Fee;

(ii) Laboratory fee in case of science fee is not separately charged;

(iii) Special fee charged for agriculture as an elective additional subject, and

(iv) any fee charged for subjects like music which are taught  part of the regular school curriculum or subject requiring practical work under the program of work experience.

Provided that if tuition fee charged from a science student is higher than that  charged from a non-science student, science fee though separately charged shall not be included in Tuition fee for the purpose of these Regulations.

Explanation – ‘Tuition fee’ does not, however, include –

i) Domestic science fund charges;

ii) Library fee;

iii) Games fee;

iv) Admission fee; and 

v) Extra-curricular activity fee.

5.
Course of study and Quantum of assistance :


i)
An employee shall be eligible to the Reimbursement of Tuition fees payable and actually paid in respect of his/her child.

ii)
The tuition fee payable and actually paid by an employee in respect of his/her child may be reimbursed for the under mentioned courses of study or its equivalent classes subject to the limits indicated against each :

a)
Standards I to X
   
Rs.40/- per month per child.

b)
Standards XI to XII   
Rs.50/- per month per   child.

c)
 Standard I to XII in respect of physically handicapped and mentally retarded children. 

Rs.100/- per month per child.

Note :
‘Science fee’ of Rs.10/- p.m. if charged separately,  for classes IX to XII Standards will be reimbursable in addition to the tuition fees.


iii)
(deleted.)


iv)
The reimbursement of tuition fee charged by a College run by a University or affiliated to a University for pre-University/first year class of an Intermediate College or of a Technical College or first year Class of Polytechnic or for a correspondence course shall however, be reimbursed in full, subject to their being restricted to the rates prescribed by Government College for corresponding classes.

v)
In cases where minimum qualifications for admission in the three years Diploma Course in Polytechnics is X Standard of a revised pattern of education and the student joins the polytechnic after passing X standard of the revised pattern of education, the reimbursement of tuition fees shall also be allowed for the I, II and III year classes of the above courses.

6.
CONDITIONS FOR REIMBURSEMENT :


i)
The concession will be admissible only if the child is enrolled in a School  which is recognised by the Educational authorities of the Government of the area in which  the School is situated or a School  which prepares students for Matriculation Examination conducted by a University and which is affiliated to and is recognised by such a University.  In such a case, the tuition fees to be reimbursed should not exceed those prescribed by the Government of the State in which the School is situated for corresponding classes in School.


ii)
The concession is admissible only in respect of two legitimate children of the employee including step children and adopted children (where adoption is recognised under the Personal Law of the Employee) who are wholly dependant on the employee.


iii)
No reimbursement will be admissible only in respect of children detained for more than two academic years in the same class.

iv)
(deleted)


v)
(deleted)


vi)
(deleted)

7.
MISCELLANEOUS CONDITIONS :


(i)
The employees should claim the reimbursement under the scheme in the prescribed form sufficiently early for the whole academic year duly producing the receipts for the fees paid along with a certificate from the Headmaster/Principal of the Institution in the form prescribed for the purpose.  Payment will be arranged during the month of September every year for the claim for the whole year.


(ii)
At the time of preferring the initial claim and subsequently at the beginning of each academic year, he shall also submit a certificate from the Headmaster  or Principal of the School or College, that the institution is a recognised one.  No such certificate need be produced if the School is Government or Municipal School.


(iii)
The Heads of Departments shall verify that the reimbursement claimed is in accordance with prescribed conditions.

(iv)
The claims received from the employees along with the necessary certificates aforesaid should then be forwarded to the Accounts Department for check and arranging payments.


(v)
The forms, procedure for the verification and admission of claims shall be such as prescribed by the Trust’s  FA&CAO from time to time.

8.
REPEAL AND SAVING :



On commencement of these Regulations the existing Scheme for the Reimbursement of Tuition fees in respect of the children of employees of the Trust which was in force prior to the commencement of these Regulations is hereby replaced.



Provided that any order made or action taken or liberalization availed of under the provisions of the said scheme so repealed shall be deemed to have been made or taken or availed of under the corresponding provisions of these Regulations.

*******

Amendment approved by Government vide:

(i)
GSR No.846(E) dated 3.11.2000.

(ii)
GSR No.586(E) dated  20 .8.2002. 

